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2021 marked �±�š�‹���Ï�E�9�q�x10 year anniversary . Much has changed for us in the last decade . We have
grown into a global organisation with 22 offices across 8 countries ; our pioneering idea is now a
proven model for employment of autistic adults ; our work with customers in different sectors and
geographies is not only creating an increasing number of employment opportunities for autistic
professionals, but also enabling organisations to tap into high -quality talent pools .

What remains unchanged however is our commitment to create an inclusive employment
landscape for autistic people and the neurodivergent community at large . There is still a wide
autism employment gap, and while Diversity , Equity & Inclusion is high on the corporate agenda,
neurodiversity is still not well understood . Our social innovation therefore continues with greater
urgency and even greater enthusiasm .

As a neurodiverse organisation , auticon is always buzzing with new ideas and creative energy to
build innovative solutions that can help autistic people thrive in the workplace . This is what fires our
social innovation engine - our people . I am incredibly proud of the expertise, passion and can-do
spirit of our people to make the world more neuro -inclusive .

Our impact report too is the result of this spirit of continuous challenge . This year we have gone
back to the drawing board to reimagine the framework to measure our social performance . �F�q�5
grateful to our customers and colleagues who have contributed their time and insights so
generously . I hope this report informs and inspires you to see autism and its strengths with a fresh
perspective .

Kurt Schöffer
Group CEO
auticon
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